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The cover

Cost shouldn’t be a barrier to
good health, and with the
Optimise health plan it doesn’t
have to be. Your employees can
get money back towards their
medical appointments and
treatments. Our plan helps you
put your employees first,
delivering on your commitment
to keep them healthy and happy,
both at work and at home. And
by helping your team stay
mentally and physically fit, you
improve business performance.*

The table shows the full range of
benefits available to your
employees.

Literature Links
Employer Handbook
Table of Cover
Employee Handbook
IPID

* CIPD/Simplyhealth Report on
Health and Wellbeing at Work, April
2022

Amount you can clalim back each year
Covered children will share each annual
benefit entitlement
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Healthy eyes and teath

Eye care - Covers eye tests (including retina scans),
prescription contact lenses and glasses

Dental - Covers check ups with dentists and hyglenist
appointrments, as well as treatrnents Lke fillings

E&D £75 £100 £125 E175 £250
EcD £F5 £100 £1.25 E175 E250
Dental accident - You're always covered for dental
accidents - wiverever youw are in the world

Healthy body

Musecles, bones and joints - Includes physiotherapy,
ostenpathy, chiropractic and acuspuncturs

Foot care - Includes chiropody, podiatry or reflexology E25 £50 £75 £75 £100 £150
Healthy checks

Dlagmostics - Includes consultant appointments,

dizgmostic tests and scans, plus GP-referred blood £250 E300 £400 £430 £500 EB00
tests

£200 E 300 £400 £430 £500 EB00

E150 B 200 £ £245 £350 £SO

Health assessment - Check indicators like blood

pressure, cholesterol lewels, diabetes risk, BMI and body £SO £100 250 300 £350 £500
fat percentage

Private GP [ dietitlan / vaccination - Includes GP

appointments, dietitian consultations and vaccinations

Preseriptions - Clalm towards the costs of both MHS and
private prescriptions
Healthy extras

ESS £f5 ESf3 Ef £S5 )

L

E15 £20 E4S £ F40 F45

Hospltal - A contribution towards expenses from

mospital stays (up to 20 days or nights) which can help E20 20 £l £ E0 E0
cower costs ke meals for visitors, travel and parking

Mew child payment (6 month gualifying perlod) - A

contribution towarnds starting or growing your farmily, £ 200 200  £200  £200  £200 £200
including adoption

247 GP* - Speak to a GP 24 houwrs a day, 7 days a week,
through ocur app or via the telaphone

Discounted gym® - Choose from ower 2,000 gyms across

24 hours a day [/ 7 days a week

the LIK and sawe up to 25% on gym membership < e < o o @
24/7 aceess te counselling and advice helpline” -
Access mental health support, financial support amd 24 hours a day [/ ¥ days a wesk

legal assistance with tralned speclalists at any time
Waorldwide cover - Travel with peace of mind that

you'ne covered ﬂ ﬁ ﬂ' ﬁ ﬁ ﬁ
"These services can be accessed via cur myWellbeing platform. Sdditional services ane also available.
Flease refer to your policy documentation for full details of what is and sn't cowered and any geographical restrictions that may

apply. The lpwel of cower you select will be on your Mombarship Cort ficate.

Up to 4 children under the age of 24 can be covered for free, cowered children will share each annual berefit entitlement


https://simplyhealth.showpad.com/share/AVxfiweKbqjDdQ9uSW38W
https://simplyhealth.showpad.com/share/uJlPTuFcmRHgMK2YNZ3Kg
https://simplyhealth.showpad.com/share/cqCiYIWPYk0hkVdt3S43A
https://simplyhealth.showpad.com/share/jEr9EVfsqu1ewDX6aU629

Optimise Health Plan - with dental

This product meets the needs of a business that wants its employees to benefit from support with everyday healthcare costs each year like routine dental
check-ups and treatment; eye examinations and prescription eyewear; physiotherapy treatments; 24/7 access to a GP and counselling services.

Is this product right for you?
To ensure this product is suitable for your company’s needs, please answer the following questions:

Do you want to support and encourage your employees to look after their everyday healthcare?

O Yes O No

Do you want your employees to be able to claim back the costs of everyday healthcare appointments like dental examinations and treatment; eye
examinations and prescription eyewear; physiotherapy treatments?

O Yes O No

Do you want your employees to have 24/7 access to speak to a GP or counsellor?

O Yes O No

If you have answered ‘No’ to all or some of these questions, then this product may not be suitable for your needs. Please check the full policy documentation
to make sure this product will meet your needs before completing your application. Please note: We cannot provide you with any advice or recommendations.



Your Health Plan
pricing

Monthly price, per

Level of cover
person

Optimise Level 1

What you need to know Employee Only

£8.84

Prices quoted are monthly premiums and
include Insurance Premium Tax at the
prevailing rate where it is chargeable.

Up to four of your children under the age of 24
can be added to the plan for free. Covered
children share an annual benefit entitlement.

These premiums are valid for 12 months.

These rates are applicable for plans with
telephone and face to face counselling.

Simplyhealth is a trading name of Simplyhealth Access, which is authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential
Regulation Authority. Simplyhealth Access is registered and incorporated in England and Wales, registered no. 183035. Registered office: Hambleden House, Waterloo Court, Andover,

Hampshire, SP10 1LQ.




Employee
Upgrades

Your employees can upgrade Employers cost (employee or
their cover through payroll partner) £8.84

deduction.

Employee upgrade costs Funded

Level 1

when company is funding the
following levels:

Here’s how much it would cost
for your employees to upgrade

their cover. To upgrade to Level 2 £11.10
To upgrade to Level 3 £20.23
To upgrade to Level 4 £26.12
To upgrade to Level 5 £32.76
To upgrade to Level 6 £46.77

Employees' partners can also be e e e
through payroll

added to the plan so they can £12.23 £19.94 £29.07 £34.96 £41.60 £55.61
also benefit from the same cover

as employees. Costs for adding

partners are shown here.

As part of the eligibility criteria set by you/the client, you have the option to allow members to upgrade or downgrade their policy during
the policy year, however, we recommend that type of amendment is only permitted at the time of renewal as changes to cover level mid-
term may negatively impact the claims performance seen on your scheme and impact the renewal pricing that is offered.

Simplyhealth is a trading name of Simplyhealth Access, which is authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential
Regulation Authority. Simplyhealth Access is registered and incorporated in England and Wales, registered no. 183035. Registered office: Hambleden House, Waterloo Court, Andover,

Hampshire, SP10 1LQ.




